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Detrimental Payroll Compliance Gaps And
Variations |dentified & Amended In 6 Months

for an American Multinational IT Service Management Company with tech-enabled
integrated one-touch payroll compliance management services.
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Payroll compliance and services managed for 25K + Employees
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APPROACH & SOLUTION

After running the gap audits for 6 months, Simpliance was able to detect all non-compliances in their processes.
Working closely with the on-ground teams, persistent follow-ups with previous vendors for data collection and
migrating to intelligent tech-enabled tools, Simpliance was able to achieve complete process transformation and
automation.
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